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POSITION DESCRIPTION

Position: Practice Nurse

Name of Incumbent:

Last Date Reviewed: November 2025

Organisational Structure

Employment Type Reports to Direct Reports PD Approved by

Permanent
Part-time

Nurses Award 2010
Nurse Manager Nil Practice Principals

                                                                    Position Purpose

The Practice Nurse is responsible for ensuring the smooth and efficient functioning of Waikerie General Medical 
Practice (the Practice) and providing an exceptional standard of care to our patients.   The Practice Nurse works 
as an integral part of a team offering support to all staff and doctors through quality nursing procedures, 
promoting and supporting recovery. 

In collaboration with doctors and Practice personnel, the Practice Nurse provides physical and psychological 
support to patients, carers and families.
.  
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Working Relationships 

 

Internal External 

 
 Management & Staff 
 All Doctors and Practice Principles 

 

 
 Patients, their families and/or carers 

 

 

Specific Skill Requirements / Qualifications / Qualities 

 
Essential 
 
 Current Registration with Australian Health Practitioner Regulation Agency (AHPRA) as a Registered General 

Nurse/Enrolled General Nurse. 
 Child Related Employment Screening, Vulnerable Person-Related Screening and National Police Clearance required 
 Highly organised, resourceful, confident with ability to work under pressure and in emergency situations 
 Triaging skills and the ability to respond to patient needs in a courteous and helpful manner under a variety of 

conditions 
 Ability to converse with people from various cultural backgrounds 
 Ability to work with minimal supervision 
 Proficient telephone skills to ensure clear, concise and respectful communication. 
 Exceptional record keeping skills 
 Willingness to further education to maintain and enhance skill base. 
 Intermediate to advanced computer skills and knowledge 
 Current South Australian Drivers Licence 

 
Desirable 

 Understanding of medical equipment and medical consumables required by a medical practice 
 

Working Conditions 
 
 Based in Waikerie 
 Uniform provided 

 

The above statements are intended to describe the general nature and level of work required by people assigned to this 
role.  They are not intended to be an exhaustive list of all responsibilities, duties and skills to perform the role. 

Special Note: 
 


